Fennies Vouchers.Com

Parents Registration Form/Salary Sacrifice Agreement
Personal Details
Mr     Mrs     Miss     Ms     Other  

Surname:


First Name:
Address



:
Post Code



:
Telephone Number


:
Fax Number



:
e-mail address



:
National Insurance (NI) number
:
Payroll Number


:
PAYE (Employer) Reference

:
Employer’s Fennies Vouchers.Com Ltd Unique Reference Number:
Childcarer
Name of Business offering childcare, or individual name:
Address



:
Post Code



:
Telephone Number


:
Carer’s Fennies Vouchers.Com Limited Unique Reference Number:
Child (1)

Child’s Name



:
Date of Birth



:
Relationship to Parent


:
Registered Disabled

Yes/No

Child (2)

Child’s Name



:
Date of Birth



:
Relationship to Parent


:
Registered Disabled

Yes/No

Agreement

I accept the conditions set in the terms detailed below for salary sacrifice agreements, and l authorise my employer to reduce my salary in accordance with my new contract of employment regarding childcare vocuhers.

Signed






Name

Date 
**Please pass this form to your employer when completed, and then ask your employer to send it on to Fennies Vouchers.Com Limited, Christchurch Road, Pampisford Road, Purley, Surrey, CR8 2NL.**

Parents Terms & Conditions
Please read these terms and conditions in conjunction with the registration form, as they form part of the agreement between Fennies Vouchers.Com and the parent.

By accepting the terms and conditions, the parent shall:

1. Commence a salary sacrifice via their employer in accordance with section four of the Employment Rights Act 1996.

2. Accept an amendment to their Contract of Employment.

3. Agree the value of childcare vouchers to be purchased monthly via salary sacrifice.

4. Commit to the scheme for a period fo twelve months, with early exit only permitted followiong a lifestyle change.

5. Accept that if they exit the scheme early, it is at the discretion of their employer that previous salary rates are reinstated.

6. Provide one month’s written notice to leave the scheme.

7. Accept that it is their own responsibility to ascertain if salary sacrifice is of total and overall benefit to their own financial circumstances.  The operation of a salary sacrifice scheme can have major financial implications when worked alongside some statutory benefits such as Working Tax Credits and Statutory Maternity Pay.  Parents are advised to contact HMRC for conclusive advice.

8. Accept that Fennies Vouchers.Com Limited will give or accept no responsibility for the quality of childcare at any given establishment.

9. Assist Fennies Vouchers.Com Limited in obtaining a copy of the registration certificate of the childcarer.

10. Accept that childcare fees outside and in excess of the monthly childcare voucher value, are the responsibility of the parent, and not Fennies Vouchers.Com Limited.

11. Not disclose their personal account details with Fennies Vouchers.Com Limited to any other third party.

